
YEDİTEPE UNIVERSITY FACULTY OF MEDICINE 

INTERN PHYSICIAN EVALUATION FORM 
This form includes evaluation components for intern physicians and is the basis of the passing grade for 

internship. 

Intern's name and surname:  

Intern number:  

Internship program name:   

Dates of start and end for 
ınternship program: 

 

1. Evaluation of Cognitive Competencies 
* The level of competency should be determined based on participation in educational activities (Title 1 on 
the Intern Logbook) and the observations of the Faculty Member / Internship Training Supervisor / Head of 
the Department for the intern. 
 *Competency Level  

1.1. Clinical reasoning and decision making 
The stages of decision making process in an evidence based manner; to 
determine preliminary /  differential diagnosis/diagnoses, to order appropriate 
diagnostic tests, to achieve an appropriate definitive diagnosis and treatment 
(interventional or not). 

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  

1.2. Professional knowledge 
During the educational activities (case discussions, educational visits, faculty 
member seminars, intern physician seminars, etc.) to answer the questions, to 
ask the questions, to start a discussion, to contribute to the discussion, to display 
an understanding of the subject.  

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  

1.3. Literature review and seminar presentation 
Preparation based on evidence of higher scientific strength, presenting the 
subject in a solid logical reasoning with in a reference to essential check points, 
mastering the subject, answering the questions asked. 

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  

Explanations, opinions and 
recommendations based on 
the observations of the 
Faculty Member / Internship 
Training Supervisor / Head of 
the Department  

 

2. Evaluation of Competencies for Basic Medical Practice 
* The level of competency should be determined based on basic medical practice (Title 2 on the Intern 
Logbook) and the observations of the Faculty Member / Internship Training Supervisor / Head of 
Department for the intern. 
 * Competency Level 
Basic medicine practices 
based on Intern Logbook 

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  
Explanations, opinions and 
recommendations based on 
the observations of the 
Faculty Member / Internship 
Training Supervisor / Head of 
the Department 

 

3. Evaluation of Professional Competencies for Medicine 

 * Competency Level 

3.1. Communicating with patients and relatives 
 

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  
3.2. Compliance in hospital rules (i.e. standard operating 
procedures, SOPs) 
 

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  



3.3. Working in a team and collaborating and communicating with 
team members 

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  
3.4. Performing given tasks Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  
3.5. Diligence on attendance and participation in scientific 
activities 

Does not meet expectations  

Meets expectations  

Above expectations  

Well above expectations  

Explanations, opinions and 
recommendations based on 
the observations of the 
Faculty Member / Internship 
Training Supervisor / Head of 
the Department 

 

Evaluated Competencies Total Score (Over 100)  (For 

each section below, the score below 70 

obtained by the Intern is a reason for 

inadequacy.) 

Impact on Internship End 
Score 

Cognitive Competencies Score:….  

 
20% 

Competencies for Basic Medical 
Practice 

Score:….  

 

60% 

Professional Competencies for 
Medicine 

Score:…. 
 

20% 

*If the competency level for the intern is determined as “does not meet the expectations” in any part of the 

evaluation form, the intern is considered to be unqualified. In this condition, FF is given as a letter grade. 

**If the intern physician is deemed inadequate due to absenteeism, FA is given as a letter grade. 
 

Internship Evaluation End Score: ………….. 
Letter Grade:……….. 

Score Range Letter Grade Credit Rating 

90 – 100 AA 4.0 

80 – 89 BA 3.5 

70 – 79 BB 3.0 

65 – 69 CB 2.5 

60 – 64 CC 2.0 

0 – 59  FF  

Absent FA  

   

**Attendance Absence ≤ 20% 
 
 

Absence > 20% 
 
 

Decision Qualified 
 
 

Unqualified  
 
 

Date:  

Internship Commission:          

Faculty Member      Faculty Member 

Internship Training Supervisor     Head of the Department 

 


