YETKINLIK ALANI-1 / Mesleki Uygulamalar

COMPETENCE AREA-1 / Professional Practices

YETKINLIK 1.1. Saghk Hizmeti Sunucusu

COMPETENCE 1.1. Health Service Provider

Yeterlik 1.1.1. Temel ve klinik tip bilimlerinden, davranis
bilimlerinden ve sosyal bilimlerden edindigi bilgi, beceri ve
tutumlari bitlinlestirerek, saglik hizmeti sunumunda kullanir.

Competency 1.1.1. Integrates knowledge, skills, and attitudes
acquired from basic and clinical medical sciences, behavioral
sciences, and social sciences to provide health services.

Yeterlik 1.1.2. Hasta yonetiminde, dil, din, irk ve cins ayrimi
gdzetmeden bireyin sosyodemografik ve sosyokdiltiirel gegmisini
de dikkate alan biyopsikososyal bir yaklagim gosterir.

Competency 1.1.2. Demonstrates a biopsychosocial approach
that considers the individual's sociodemographic and
sociocultural background without discrimination based on
language, religion, race, or gender in patient management.

Yeterlik 1.1.3. Saglik hizmeti sunumunda, bireylerin ve toplumun
saghgini korumayi ve gelistirmeyi dnceler.

Competency 1.1.3. Prioritizes the protection and improvement of
individuals' and community's health in the delivery of healthcare
services.

Yeterlik 1.1.4. Saghig etkileyen bireysel, toplumsal, sosyal ve
cevresel faktorleri dikkate alarak, saghkhlik durumunun
sirdurilmesi ve gelistirilmesi yoninde gerekli calismalari yapar.

Competency 1.1.4. Performs the necessary actions in the
direction of maintaining and improving the state of health as
considering the individual, social, social and environmental
factors affecting health.

Yeterlik 1.1.5. Hedef kitlenin ozelliklerini, ihtiyaglarini ve
beklentilerini taniyarak, saglikli/hasta bireylere ve yakinlarina ve
diger saglik calisanlarina saglik egitimi verir.

Competency 1.1.5. Provides health education to healthy/ill
individuals and their families, as well as to other healthcare
professionals, by recognizing the characteristics, needs, and
expectations of the target audience.

Yeterlik 1.1.6. Saglik hizmet sunumundaki, koruma, tani, tedavi,
takip ve rehabilitasyon sireclerinde, glivenli, akilci ve etkin bir
yaklasim gosterir.

Competency 1.1.6. Demonstrates a safe, rational, and effective
approach in the processes of protection, diagnosis, treatment,
follow-up, and rehabilitation in health service delivery.

Yeterlik 1.1.7. Tani, tedavi, takip ve rehabilitasyon sireclerinde,
girisimsel ve/veya girisimsel olmayan uygulamalari, hasta icin
glivenli ve etkin bir bicimde gerceklestirir.

Competency 1.1.7. Performs interventional and/or non-
interventional procedures safely and effectively for the patient in
the processes of diagnosis, treatment, follow-up, and
rehabilitation.

Yeterlik 1.1.8. Hasta ve galisan sagligini ve glivenligini g6z 6niinde
bulundurarak saglik hizmeti sunar.

Competency 1.1.8. Provides healthcare services considering
patient and employee health and safety.




Yeterlik 1.1.9. Saglik hizmet sunumunda, sagliga etki eden gerek
bolgesel ve kiiresel olgekteki fiziksel ve sosyoekonomik cevreye
iliskin degisiklikleri, gerekse de kendisine basvuran Kkisilerin
bireysel ozellik ve davranislarindaki degisimleri goéz ©6ninde
bulundurur.

Competency 1.1.9. Considers changes related to the physical and
socio-economic environment at both regional and global scales
that affect health, as well as changes in the individual
characteristics and behaviors of those who seek healthcare
services.
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Yeterlik 2.1.1. Meslegini yuruturken iyi hekimlik uygulamalarini
dikkate alr.

Competency 2.1.1. Considers good medical practices while
performing the profession.

Yeterlik 2.1.2. Mesleginin gerektirdigi etik ilkeler ile hak ve yasal
sorumluluklar cercevesinde, gbrev ve yukumlilikleri yerine
getirir.

Competency 2.1.2. Fulfills duties and obligations within the
framework of ethical principles, rights, and legal responsibilities
required by the profession.

Yeterlik 2.1.3. Hastanin btinliginit dikkate alarak, ylksek
nitelikli saglik bakimi sunma konusunda kararli davranislar
gosterir.

Competency 2.1.3. Demonstrates determined behavior in
providing high-quality healthcare while considering the patient's
integrity.

Yeterlik 2.1.4. Mesleki uygulamalarindaki performansini,
duygularini ve bilissel 6zelliklerini de g6z 6niinde bulundurarak,
degerlendirir.

Competency 2.1.4. Evaluates own performance in professional
practices by considering own emotions and cognitive
characteristics.

YETKINLIK 2.2. Saglik Savunucusu

COMPETENCE 2.2. Health Advocate

Yeterlik 2.2.1. Toplum sagliginin korunmasi ve gelistirilmesi igin,
sosyal glivenirlik ve sosyal yikiimlulik kavramlarini goz 6niinde
bulundurarak, saglik hizmet sunumunu gelistirmeyi savunur.

Competency 2.2.1. Advocates for the improvement of healthcare
service delivery by considering the concepts of social
accountability and social responsibility in the protection and
enhancement of community health.

Yeterlik 2.2.2. Sagligin korunmasi ve gelistirilmesi igin, birey ve
toplum saghg ile ilgili, hizmet sunumu, egitim ve danismanhk
sireclerini, tim bilesenler ile is birligi icinde planlayabilir ve
yuratebilir.

Competency 2.2.2. Plans and implements service delivery,
education, and counseling processes related to individual and
community health, in collaboration with all stakeholders, for the
protection and improvement of health.




Yeterlik 2.2.3. Saglik politikalarinin ve uygulamalarinin birey ve
toplum saglik gostergelerine etkisini degerlendirir ve saglk
hizmetleri kalitesinin artirilmasini savunur.

Competency 2.2.3. Evaluates the impact of health policies and
practices on individual and community health indicators and
advocates for the improvement of healthcare quality.

Yeterlik 2.2.4. Hekim kendi fiziksel, ruhsal ve sosyal yonden
saghgini korumaya ve gelistirilmesine énem verir, bunun igin
gerekenleri yapar.

Competency 2.2.4. Gives importance to protecting and improving
own physical, mental, and social health and takes necessary
actions for it.

YETKINLIK 2.3. Lider-Yonetici

COMPETENCE 2.3. Leader-Manager

Yeterlik 2.3.1. Hizmet sunumu sirasinda saglk ekibi icinde 6rnek
davraniglar gosterir, liderlik yapar.

Competency 2.3.1. Demonstrates exemplary behavior and
leadership within the healthcare team during service delivery.

Yeterlik 2.3.2. Yoneticisi oldugu saglk kurulusunda, saghk
hizmetlerini planlama, uygulama, degerlendirme siireglerinde
kaynaklari maliyet-etkin, toplum yararina ve mevzuata uygun
kullanir.

Competency 2.3.2. Utilizes resources in a cost-effective, socially
beneficial, and compliant manner with regulations in the
planning, implementation, and evaluation processes of
healthcare services as the manager in the healthcare institution.

YETKINLiK 2.4. Ekip Uyesi

COMPETENCE 2.4. Team Member

Yeterlik 2.4.1. Birlikte hizmet sundugu saglik ekibi icinde, olumlu
iletisim kurar ve gerektiginde farkli ekip rollerini Gstlenir.

Competency 2.4.1. Communicates effectively within the
healthcare team and takes on different team roles as necessary.

Yeterlik 2.4.2. Saglk ekibi icindeki saglik gcalisanlarinin gorev ve
yuktmliltklerinin farkindadir ve buna uygun davranislar gosterir.

Competency 2.4.2. Displays appropriate behaviors while being
aware of the duties and responsibilities of healthcare workers
within the healthcare team.

Yeterlik 2.4.3. Mesleki uygulamalarinda meslektaslari ve diger
meslek gruplari ile uyumlu ve etkin calisir.

Competency 2.4.3. Works collaboratively and effectively with
colleagues and other professional groups in professional practice.

YETKINLIK 2.5. iletisimci

COMPETENCE 2.5. Communicator

Yeterlik 2.5.1. Hasta, hasta yakinlari, saglik ¢alisanlari ve diger
meslek gruplari, kurum ve kuruluslarla etkili iletisim kurar.

Competency 2.5.1. Communicates effectively with patients, their
families, healthcare professionals, and other occupational
groups, institutions and organizations.

Yeterlik 2.5.2. Ozel yaklasim gerektiren ve farkli sosyokiiltiirel
ozelliklere sahip birey ve gruplar ile etkili iletisim kurar.

Competency 2.5.2. Communicates effectively with individuals
and groups who require a special approach and have different
sociocultural characteristics.




Yeterlik 2.5.3. Tani, tedavi, takip ve rehabilitasyon sireclerinde,
hastayi karar verme mekanizmalarina ortak eden, hasta merkezli
bir yaklasim gosterir.

Competency 2.5.3. Demonstrates a patient-centered approach
that involves the patient in decision-making mechanisms during
the diagnosis, treatment, follow-up, and rehabilitation processes.

YETKINLiK ALANI-3 / Mesleki ve Bireysel Gelisim

COMPETENCE AREA-3 / Professional and Personal
Development

YETKINLIK 3.1. Bilimsel ve Analitik Yaklasim Gosteren

COMPETENCE 3.1. Scientific and Analytical Approach

Yeterlik 3.1.1. Hizmet sundugu nifusa vyonelik, gerekli
durumlarda bilimsel arastirma planlar, uygular ve elde ettigi
sonuclari ve/veya baska arastirmalarin sonuglarini toplumun
yararina kullanir.

Competency 3.1.1. Plans and implements scientific research, as
necessary, for the population it serves, and utilizes the results
obtained, as well as those from other research, for the benefit of
the community.

Yeterlik 3.1.2. Meslegi ile ilgili glincel literatiir bilgisine ulasir ve
elestirel degerlendirir.

Competency 3.1.2. Accesses and critically evaluates current
literature related to their profession.

Yeterlik 3.1.3. Klinik karar verme sirecinde, kanita dayali tip
ilkelerini uygular.

Competency 3.1.3. Applies evidence-based medicine principles
in the clinical decision-making process.

Yeterlik 3.1.4. Saglik hizmeti, arastirmasi ve egitimine yonelik
¢alismalarinin etkinligini artirmak igin bilisim teknolojilerini
kullanir.

Competency 3.1.4. Uses information technologies to enhance
the effectiveness of healthcare, research, and education
activities.

YETKINLIK 3.2. Yasam Boyu Ogrenen

COMPETENCE 3.2. Lifelong Learner

Yeterlik 3.2.1. Bireysel ¢calisma sireglerini ve kariyer gelisimini
etkili olarak yonetir.

Competency 3.2.1. Manages effectively individual

processes and career development.

study

Yeterlik 3.2.2. Yeni bilgileri edinme, degerlendirme, mevcut
bilgileri ile entegre etme, mesleki durumlara uygulama ve meslek
yasami boyunca degisen kosullara uyum saglama becerilerini
gosterir.

Competency 3.2.2. Demonstrates skills in acquiring, evaluating,
integrating new information with existing knowledge, applying to
professional situations, and adapting to changing conditions
throughout professional career.

Yeterlik 3.2.3. Sundugu saglik hizmetinin niteligini gelistirmek igin
dogru 6grenme kaynaklarini secer, kendi 6grenme slrecini
dazenler.

Competency 3.2.3. Selects the right learning resources to
improve the quality of health care and organizes the learning
process.




